Town of Exeter
Exeter, NH 03833

NOTICE OF VACANCY

Date of Notice..........covviviiiiinnnn. May 20, 2013

POSItION. ... FIREFIGHTER/ PARAMEDIC or (AEMT — EMT-I)
Pay Range..........oovvviiiiiiiieennne, Paramedic $22.59/hr Starting - $30.76/hr Maximum
Requirements/Qualifications........... Under the direction of the Fire Lieutenant, responsible for

containing, suppressing, and extinguishing fires, rescuing individuals from life threatening
situations, and administering life support services to injured persons, including the transport of
sick and injured to medical facilities. Candidate performs assigned duties in accordance with
established policies and procedures.

Duties require knowledge of firefighting and emergency medical response equivalent to
completion of a high school diploma plus advanced courses from a two year college or technical
school and one to three years of related job experience, or any equivalent combination of
education and experience.

Candidates must possess National Registry Emergency Medical Technician — Paramedic, be
certified Firefighter Il or Level 11, and must maintain a valid State of New Hampshire CDL-B,
Commercial Driver’s License.

Candidates must have passed the Candidate Physical Ability Test (CPAT) as required by the NH
Division of Fire Standards & Training, or be eligible as a lateral transfer as indicated by NH RSA
21-P:27, Chapter 700, Part 701.01(a)(b)(d)(f) and 701.02. Candidates must successfully pass an
oral interview with the Town of Exeter, Fire Department.

Eligible candidates must be from our established list,
dated January 1, 2013 — December 31, 2013

Submit information to.................cceeiieee Assistant Chief Eric Wilking
) Exeter Public Safety Complex
20 Court St. Exeter, NH 03833
Closing Date .o, May 31, 2013 @ 16:00
Anticipated Appointment Date................... July 1, 2013

exact date unknown

Job Description Number................c.oceee .. 409 - Paramedic

The Town of Exeter is an equal opportunity employer and does not discriminate based on race,
religious creed, color, national origin, ancestry, physical or mental disability, medical condition,
marital status, sex, age, veteran status, sexual orientation, or any other category protected by law.



